
 
Since 2013, I have been researching leadership, creativity, and the 
well-being of professionals. I have published in reputable 
management journals and presented numerous research findings 
at national and international conferences. 
Although the publications listed below might be more scholarly 
than what most coaching clients need, I am happy to provide any 
that you would like to read. Simply copy the full citation and reach 
out to me       . 
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